MEMORANDUM

TO:

Principal Officers, All Teamster Affiliates

FROM:

James P. Hoffa, General President

DATE:

March 15, 2018

RE:

The Butch Lewis Act (S. 2147 / H.R. 4444) - Field Plan
(Updated)

On February 9, 2018, Congress passed an omnibus spending bill that
included language to create the Joint Select Committee On Solvency Of
Multiemployer Pension Plans. The language authorizing the creation of the
Committee states that the committee should finish its work no later than
November 30, 2018. The Teamsters are aggressively advocating for the
Butch Lewis Act, introduced on November 16th by Ohio Sen. Sherrod
Brown and Massachusetts Rep. Richard Neal as S. 2147/H.R. 4444, to be the
recommendation of the Joint Select Committee and for the Committee to act
before November 30th.
To that end, it is vitally important that this bill be seen as bipartisan in
nature. Therefore, we are asking that you do outreach to House and Senate
Republicans to continue to build bipartisan support. Continue calling your
Members of Congress, request in-district meetings, and ask active and
retired members to write letters. When you do reach out, request that your
Members of Congress cosponsor the bill and that they weigh in with Joint
Select Committee members to take up and report out the Butch Lewis Act as
their final recommendation.

The IBT has updated the field kit that was originally sent in late November
for you to educate rank-and-file members on the bill. Included in this
updated kit is an overview of the Butch Lewis Act legislation, answers to
frequently asked questions, information about the members and process of
the Joint Select Committee On Solvency Of Multiemployer Pension Plans,
sample letters from retirees and active members to Members of Congress to
encourage them to cosponsor the Butch Lewis Act and urge the Joint Select
Committee to include the Butch Lewis Act in their final recommendation,
and a flier with a hotline number to connect rank-and-file Teamster members
and retirees to targeted congressional offices.
Please share these documents with your active and retiree members. If you
have any questions regarding the legislation or how your Local Union can
get involved please contact Megan Evans at (202) 624-8972.

Joint Select Committee on the Solvency of
Multiemployer Pension Plans: Membership & Process
On February 9th, Congress passed the Bipartisan Budget Act of 2018. This
legislation, among other provisions, included language that created a joint
select committee to develop a legislative solution to “improve the solvency
of multiemployer plans.”
The Committee has a membership of 16 appointed by party leaders in each
chamber. The Committee members are:
Senate:
Sen. Orrin Hatch (R-UT) – Co-chair, Sen. Sherrod Brown (D-OH) – Cochair, Sen. Lamar Alexander (R-TN), Sen. Michael Crapo (R-ID), Sen. Rob
Portman (R-OH), Sen. Heidi Heitkamp (D-ND), Sen. Joe Manchin (D-WV),
Sen. Tina Smith (D-MN)
House:
Rep. Virginia Foxx (R-NC), Rep. Phil Roe (R-TN), Rep. Vern Buchanan (RFL), Rep. David Schweikert (R-AZ), Rep. Richard E. Neal (D-MA), Rep.
Bobby Scott (D-VA), Rep. Donald Norcross (D-NJ), Rep. Debbie Dingell
(D-MI)
Process:
● The committee must hold at least five public meetings or hearings- the
time, date and location of each must be noticed seven days in advance.
The co-chairs of the committee are able to select an equal number of
witnesses for each hearing.
● No later than November 30, 2018, the Joint Select Committee must vote
on a report containing findings, conclusions, recommendations and
legislation to support the recommendations. To move out of the
Committee, the legislation must be approved by at least five Republican
and five Democratic members of the Committee.
● Within 15 days of committee approval, the report must be sent to the
President, Vice President, and Congressional leadership.

● The House does not have any special procedures for consideration of
what is reported out of the Joint Select Committee, so the legislation will
likely be subject to consideration under a special rule and voted upon
under the normal procedures that apply to other bills.
● The Senate is subject to “expedited” consideration procedures:
✓ The Senate must vote on legislation before January 4, 2019.
✓ The legislation must be introduced in the Senate the day after it is
received.
✓ The Senate Finance and Health, Education, Labor & Pension
committees may take up the legislation to either report it out as
favorable, unfavorable, or without recommendation, but may not
amend it. This must be done within seven session days otherwise the
legislation will be automatically discharged--that is to say, the bill is
able to move to the floor without further committee consideration.
✓ Within two session days of committee action or automatic discharge,
the majority leader may call up the bill for consideration, if no action
is taken in this time frame, then any senator may make a motion to
bring the bill to the floor.
✓ Once taken up by the Senate, the legislation will be amendable.
✓ The legislation may be debated for a maximum of 10 hours, evenly
divided.
✓ Passage in the Senate will require a three-fifths vote.

THIS LETTER SHOULD ONLY BE SENT TO MEMBERS OF THE JOINT SELECT COMMITTEE. THE MEMBERS OF
CONGRESS WHO SHOULD RECEIVE THIS LETTER ARE:
Sen. Orrin Hatch (R-UT), Sen. Sherrod Brown (D-OH), Sen. Lamar Alexander (R-TN), Sen. Michael Crapo (R-ID), Sen.
Rob Portman (R-OH), Sen. Heidi Heitkamp (D-ND), Sen. Joe Manchin (D-WV), Sen. Tina Smith (D-MN), Rep. Virginia
Foxx (R-NC), Rep. Phil Roe (R-TN), Rep. Vern Buchanan (R-FL), Rep. David Schweikert (R-AZ), Rep. Richard E. Neal
(D-MA), Rep. Bobby Scott (D-VA), Rep. Donald Norcross (D-NJ), Rep. Debbie Dingell (D-MI)

Today’s Date

Dear Senator/ Representative:
Congratulations on being appointed to serve on the Joint Select Committee on
Solvency of Multiemployer Pension Plans. The work this committee performs and
the legislative solution it ultimately chooses will have an immense impact on the
lives of millions of retirees in this country and their families.
As you begin your work in considering the best plan to solve the multiemployer
pension crisis that this country is currently facing, I urge you to give your support
to the Butch Lewis Act (H.R. 4444/ S. 2147). The Butch Lewis Act is the only
proposed solution that will provide a path to financial health for troubled pension
plans, alleviate pressure on the Pension Benefit Guaranty Corporation, and ensure
that retirees and active Teamster members receive all of the benefits that they
earned.
I know the Committee has a difficult mission, but the Butch Lewis Act is the best
solution to the multiemployer pension crisis, and I sincerely hope that it will be
the legislation that you ultimately adopt.
Sincerely,

Today’s Date
Dear Senator/ Representative:
I know the Joint Select Committee on the Solvency of Multiemployer Pension
Plans is currently working on improving the multiemployer pension crisis that this
country is currently facing and that they are considering a number of proposals to
achieve this goal. The Butch Lewis Act (H.R. 4444 / S. 2147) is the only proposal
that will provide a path to financial health for troubled pension plans, alleviate
pressure on the Pension Benefit Guaranty Corporation, and ensure that retirees
and active Teamster members receive all of the benefits that they earned.
I hope that the committee will ultimately adopt this legislation as its proposed
solution to the multiemployer pension crisis, but you can also help. As their
colleague, the members of the Committee are inclined to be persuaded by your
support of the measure. This is why I am asking you to cosponsor the Butch Lewis
Act. Your support for this legislation will mean so much to your constituents who
depend on the pension benefits they earned through a lifetime of dedication and
hard work.
If you have already cosponsored the legislation, I want to express my gratitude for
your endorsement. I hope you will continue supporting the Butch Lewis Act by
urging your colleagues on the Joint Select Committee to seriously consider
adoption of this legislation.
Sincerely,

TELL CONGRESS:
PROTECT OUR PENSIONS
Support the Butch Lewis Act (S. 2147 / H.R. 4444)

Congress has formed the Joint Select
Committee on Solvency of Multiemployer
Pension Plans to address America’s
multiemployer pension crisis. The Teamsters believe that the Butch Lewis Act
is the best solution to protect retirement
security.

The pension crisis is not a partisan issue
so we need members of both parties to
co-sponsor the Butch Lewis Act. The more
support the Butch Lewis Act receives, the
more likely it is that the Joint Select Committee on Solvency of Multiemployer Pension Plans will take it up and pass it!

Call (888) 979-9806 right now and tell your member
of Congress to co-sponsor the Butch Lewis Act.
For more information on the Butch Lewis Act go to ibt.io/ProtectPensions

An explanation of the Brown/Neal pension legislation
Brown/Neal: Pension Rehabilitation Administration
Summary
The problem:
Some of the nation’s largest multiemployer pension plans are on the verge of collapse
because they don’t have enough money to pay promised pensions to retirees and
workers. These multiemployer plans are paying out more money each year in pensions
than they’re receiving through employer contributions and investment earnings.
Multiemployer pension plans are industry plans that cover unionized workers,
pensioners, and their families. These pension plans are jointly run by employers and
labor unions.
The biggest of these financially troubled pension funds is the Central States, Southeast
and Southwest Areas Pension Plan which covers approximately 400,000 active and
retired truckers. It expects to run out of money in eight years.
Central States and other financially troubled pension funds are considered to be in
“critical and declining” condition.
The solution:
This legislation aims at financially supporting the pension plans so they don’t fail. The
bill would create the Pension Rehabilitation Administration as an agency within the U.S.
Treasury Department. The PRA would sell Treasury-issued bonds in the open market
to large investors such as financial firms. The PRA would then lend the money from the
sale of the bonds to the financially troubled pension plans.
To ensure that the pension plans can afford to repay the loans, the PRA would lend
them money for 30 years at low interest rates, around 3 percent. The 30-year loans
would buy time for the pension plans so they may invest for the long term instead of
worrying about coming up with money immediately to pay for the pensions of retired
workers.
How does borrowing enable plans to swap away the retiree payments?
The pension plans borrowing from the PRA must set aside the money in separate
investments that match the pension payments for retirees. The pension plans can do

this by buying annuities, cash matching with investment grade bonds, or duration
matching with a suitable bond portfolio.
Whichever approach is taken retirees and their families are guaranteed their
promised benefits and the loan proceeds may never be invested in risky
investments.
How do active workers benefit?
The legislation is a win-win for both retirees and active workers. The loans from the
PRA will not only enable plans to secure the pensions promised to retirees and their
families, but also free up remaining assets and all future contributions to fully protect
benefits for active workers.
Will retirees get the full pensions they earned?
Plans that received permission to cut benefits to pensioners will be able to restore full
benefits, and plans that have already failed will be able to use the PRA loans to become
financially stable and pay pensioners the benefits they earned.
How much is borrowed and on what terms?
Pension plans may borrow as much money as they need to pay current retiree and
beneficiary pensions over the next 30 years at low interest rates comparable to that on
30-year Treasury bonds. The interest rate the PRA will charge pension funds may be
slightly higher than the interest rate the Treasury will pay to investors so it can cover its
costs of operating the new agency.
During the first 29 years of the 30-year loans, the pension plans will pay only fixed
interest rates on the money they’ve borrowed. In the last year, the pension plans will
pay interest on the loans and repay all the money they borrowed.
Where does the money come from?
The money comes from the sale of Treasury-issued bonds to financial institutions.
These PRA bonds will be fully backed by the Treasury. The PRA will not have trouble
raising the money because investors want long term bonds that carry little risk.
Is there oversight?
Pension plans applying for loans to the PRA must submit detailed financial projections.
The PRA will approve all the loans. Pension plans that have borrowed money must
submit reports every three years to the PRA to show that the loans and working and to
take steps if their financial condition begins to deteriorate.
Will this work for all troubled plans?

The loans will not be sufficient to help all the financially troubled pension plans. Some
failing pension plans will need additional help from the government. The bill proposes
that the Pension Benefit Guaranty Corporation would provide that help. The bill
requires Treasury to appropriate the necessary funds needed for PBGC financial
assistance. The PBGC would support part of the pension plans’ payments for retired
and terminated vested workers, up to its usual guaranteed cap on benefits for deeply
troubled plans.
The amount of assistance needed is less than would be required if the troubled
plans were left to go insolvent thus addressing PBGC’s funding problem at a
reduced cost. Our mathematical models demonstrate that the loans and PBGC
assistance will save the deeply troubled Teamsters’ Central States plan.

Overview of the Multiemployer Proposal
Establishing the PRA: The proposal establishes the Pension Rehabilitation
Administration (PRA), a new agency within the Department of the Treasury authorized
to issue bonds in order to finance loans to “critical and declining” status multiemployer
pension plans, plans that have suspended benefits, and some recently insolvent plans
currently receiving financial assistance from the PBGC. The PRA is headed by a
Director appointed by the President. The term of office of the Director will be 5 years.
The Director will have the power to appoint deputy directors, officers and employees.
The Director may contract for financial and actuarial services. In general, the PRA shall
be funded from within Treasury’s appropriated budget including administrative and
operating expenses.
PRA Bonds: The Secretary of the Treasury is authorized to issue bonds and use the
proceeds to make loans to multiemployer defined benefit plans that have been
approved to receive a PRA loan. The PRA is authorized to issue bonds in such amounts
as it anticipates are needed to fund loans in a given twelve-month period. Bond
proceeds will be kept in a separate Treasury fund, the Pension Rehabilitation Trust
Fund (PRTF), and eligible uses for the bond proceeds include funding PRA loans. Loan
repayments and interest paid on the loans by the pension funds will also go into the
fund, from which payments on the bonds will be made. PRTF funds may also be used
for PRA operating expenses.
PRA Loans: The PRA is authorized to make loans from the PRTF to multiemployer DB
plans in “critical and declining” status as defined in IRC section 432(b)(6), plans that
have suspended benefits under MPRA, and insolvent ongoing plans already receiving
financial assistance from the PBGC (“plan”). The loan terms will require the plan to
make interest payments for 29 years with final interest and principal repayment due in
year 30.
The amount of the loan is the amount of cash needed to fund the plan’s obligations for
the benefits of participants and beneficiaries in pay status at the time the loan is made,
as identified in the loan application. Plans that receive a loan must fund the plan’s
obligations to those in pay status in one of the following ways:
(1) Annuity purchase: purchase commercial annuity contracts to provide the
identified benefits from an insurance company with a credit rating of A or better
by a nationally recognized statistical rating organization and the purchase must
meet the fiduciary standards under Title I of ERISA and the pertinent
Department of Labor regulations (“safest available”);
(2) Cash Matching or Duration Matching Portfolio: must consist of fixed income
investments (bonds) that are investment grade (as rated by a nationally
recognized statistical rating organization) including U.S. dollar-denominated
public or private debt obligations issued or guaranteed by the U.S. or foreign
issuers, which are tradeable in U.S. currency and are issued at fixed or zerocoupon rates or
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(3) Some other portfolio prescribed by the Secretary of the Treasury in regulations
which has a similar risk profile as Cash Matching and Duration Matching and is
equally protective of participants’ and beneficiaries’ interests.
If a portfolio described above is implemented, it must be maintained until all liabilities to
retirees and beneficiaries in pay status at the time of the loan are satisfied.
Portfolio Oversight: Except in the case of annuity purchase, the PRA maintains
oversight over all loan proceeds used to fund retiree liabilities. Such assets remain in
the plan asset pool, but are segregated from all other plan assets in terms of accounting
and investment performance measurement. Such oversight shall include a mandatory
triennial review of the adequacy of the portfolio to fund retiree benefits. If such review
determines that there is an inadequacy, the plan must take remedial actions to cure
such deficiency within five years. Such oversight will also include approval (within a
reasonable period of time) of the plan sponsor’s decision to change the investment
manager overseeing the fixed income portfolio.
Current law (the fiduciary provisions of Title I of ERISA) will govern the plan sponsor
and the investment managers, who must acknowledge that they are plan fiduciaries
under ERISA.
The loan proceeds are considered plan assets and the retiree liabilities remain liabilities
of the plan. The plan’s other assets will be available to satisfy the retiree liabilities in the
event the dedicated portfolio does not generate sufficient income to satisfy the retiree
liabilities due to adverse actuarial experience.
Retirees whose liabilities are covered by the dedicated portfolio or annuity purchase
remain plan participants under ERISA. Such participants will have an Ombudsman, who
shall be the Participant and Plan Sponsor Advocate appointed under Section 4004 of
ERISA.
PRA Loan Application: In order to obtain a loan, the plan sponsor must apply to the
PRA. The application must demonstrate that:
(1) Receipt of the loan will enable the plan to avoid insolvency during the loan term;
and
(2) The plan is reasonably expected to be able to pay benefits and interest during the
term of the loan and accumulate sufficient funds to repay the principal when due.
(3) The plan will be able to meet these obligations while meeting the following
obligations:
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(1) Not increasing benefits or accepting a bargaining agreement that provides for
reduced contribution rates during the term of the loan,
(2)Avoidance of Code/ERISA violations that result in large costs from plan
assets, and
(3)Meeting such other conditions as the Administrator prescribes.

The PRA has 90 days to review and decide whether to approve any loan application or
it is deemed approved.
Effect of PRA Loans on Funding and Withdrawal Liability: The annuity contracts
and fixed income portfolios purchased with the loan proceeds and the benefits covered
by the annuity contracts or portfolios are not taken into account in determining minimum
required contributions, but remaining payments due on the loan (interest and principal)
are, as well as benefits not covered by the annuity contracts or portfolios. The IRC and
ERISA provisions relieving employers from liability for minimum required contributions
(and the related excise tax) when a plan is in critical continue to apply. The annuity
contracts and fixed income portfolios purchased with the loan proceeds are not taken
into account in determining an employer’s withdrawal liability, but the benefits covered
by the annuity contracts are (or, if greater, the remaining payments due on the loan
are).
If an employer withdraws from the Plan during the term of the loan, withdrawal liability of
such employer will be determined as if in the case of a mass withdrawal. Specifically,
the provisions of ERISA section 4219(c)(1)(D) would apply, eliminating the 20-year cap
on the number of withdrawal liability payments and requiring the withdrawing employer
to pay its share of “reallocation” liability. Furthermore, PBGC single-employer plan
termination actuarial assumptions should be used to value benefits as prescribed in
regulations under section 4281 of ERISA.
PBGC Assistance for Retirees from Certain Critical and Declining Status Plans: A
plan can apply for PBGC financial assistance in conjunction with a PRA loan only if that
plan can demonstrate that a PRA loan alone will not allow the plan to maintain solvency
or become solvent. A plan may apply for a PRA loan in conjunction with PBGC support.
The application would demonstrate that with assistance from the PBGC would make a
PRA loan viable, based on projections by the plan actuary. If these projections indicate
that the plan will become insolvent within 30 years, then the actuary will determine what
percentage of the plan liabilities, if covered by PBGC assistance payments, as opposed
to the loan proceeds, would result in the plan maintaining solvency throughout the thirty
years. PBGC financial assistance shall not exceed the value of PBGC guarantees for
retirees and workers (including beneficiaries).
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According to an estimate developed in 2017 by Cheiron, a prominent actuarial
consulting firm, approximately 50 of the 110 plans in critical and declining status would
need to use this PBGC assistance approach if they were to take advantage of a PRA
loan. Cheiron estimates that this would cost $16-20 billion in outlays. The $16-20 billion
estimate is for assistance to all 50 of the critical and declining status plans. Cheiron
estimates that $13 billion of that cost is concentrated in the ten largest critical and
declining status plans:

4

FAQs
QUICK SUMMARY: This legislation aims at financially supporting troubled
multiemployer pension plans so they don’t fail. The bill would create the Pension
Rehabilitation Administration as an agency within the U.S. Treasury Department. The
PRA would sell Treasury- issued bonds in the open market to large investors such as
financial firms. The PRA would then lend the money from the sale of the bonds to the
financially troubled pension plans. For plans that need additional assistance, PBGC
would provide financial assistance to make up the difference.

1. How does borrowing enable plans to ensure retirees get their full benefit?
The pension plans borrowing from the Pension Rehabilitation Administration (PRA)
must set aside the money in separate investments that match the pension payments for
retirees. The pension plans can do this by buying annuities, cash matching with
investment grade bonds, or duration matching with a suitable bond portfolio. Whichever
approach is taken retirees and their families are guaranteed their promised benefits and
the loan proceeds may never be invested in risky investments.
2. How much is borrowed and on what terms?
Pension plans may borrow as much money as they need to pay current retiree and
beneficiary pensions for life at low interest rates comparable to that on a long term
Treasury bonds as long as they can show they can remain solvent during the loan
period and that they can reasonably pay it back (see question 5 for what happens if they
can’t show this). The interest rate the PRA will charge pension funds may be slightly
higher than the interest rate the Treasury will pay to investors, so it can cover its costs
of operating the new agency.
During the first 29 years of the 30-year loans, the pension plans will pay only fixed
interest rates on the money they’ve borrowed. In the last year, the pension plans will
pay interest on the loans and repay all money they borrowed.
3. Is there oversight?
Pension plans applying for loans to the PRA must submit detailed financial projections.
The PRA will have to approve all the loans before they can be issued. Pension plans
that have borrowed money must submit reports every three years to the PRA to show
that the loans are working and take steps if their financial condition begins to
deteriorate.
4. Who can apply for the program?
The following types of plans may apply for PRA loans: Critical and Declining plans
(within the meaning of section 305(b)(6)), recently insolvent but non-terminated plans,
and plans that have suspended benefits under MPRA.

5. Will this work for all troubled plans?
The bill is meant to provide assistance to all plans covered by the program but the loans
alone will not be sufficient to help all the financially troubled pension plans. Some plans
will need additional help from the government. The bill proposes that the Pension
Benefit Guaranty Corporation (PBGC) would provide that help and that would require
Congress to provide funding to the PBGC. The PBGC would support part of the pension
plans’ payments for retired and terminated vested workers, up to its statutory
guaranteed cap on benefits for deeply troubled plans.
6. When would a plan get PBGC assistance?
When a plan is preparing their application for a PRA loan and has determined that it
cannot maintain solvency with the loan alone, the plan would also apply to the PBGC for
PBGC assistance. Plans cannot apply for PBGC assistance if they cannot demonstrate
that they would need it in addition to a loan.
7. What happens to withdrawal liability?
There are two considerations for withdrawal liability: first, how to calculate withdrawal
liability as it relates to the annuity purchases for participants in pay status and, second,
how new withdrawal liability requirements under the bill affect total withdrawal liability
amounts.
While some plan annuity purchases are akin to a partial termination and, therefore, are
excluded from liability calculations, this is not the case with annuities purchased under
the provisions of this bill. A plan participating in the PRA loan program must still count
the benefits covered by the annuity contracts (or, if greater, the remaining payments
due on the loan) when determining an employer’s withdrawal liability.
The bill also includes a new rule for calculating withdrawal liability. If an employer
withdraws from the Plan during the term of the loan, withdrawal liability of that employer
will be determined as if it were a mass withdrawal. Specifically, the plan must eliminate
the 20-year cap on the number of withdrawal liability payments and require the
withdrawing employer to pay its share of reallocation liability (see ERISA 4219(c)(1)(D)).
Furthermore, PBGC single-employer plan termination actuarial assumptions must be
used to value benefits when calculating withdrawal liability.
8. What happens if a plan cannot pay back the loan?
If a plan has difficulty paying back its loan, the PRA must negotiate revised terms for
repayment. These terms may include installment payments over a reasonable period
and, if the PRA deems necessary to avoid any suspension of the accrued benefits of
participants, forgiveness of a portion of the loan principal.

9. What is the interest rate for the loan?
Loans will need to be paid back at a rate equal to the rate for long term treasury bonds
at the time the money was borrowed. Currently, long term Treasury bonds are trading at
3.05% as of March 2018.
10. What kind of annuity can be purchase?
While we think it is important to give plans the flexibility to choose the best vehicle for
them, and the kinds of annuity vehicles grows every day, plans should purchase
annuities that function similar to a fixed income annuity—that is a fixed (as opposed to
variable) annuity that provides fixed payments over the term.
11. What is a cash-matching portfolio?
The bill permits plans to segregate PRA Loan proceeds into cash-matching portfolios. A
cash matching investment portfolio allows an investor to invest in securities with a
certain expected return so that the investor will be able to pay for future liabilities. Cash
matching portfolios are often recommended for retirees living off the income they make
from the portfolio because they guarantee stable continuous payments similar to a fixed
income annuity.
12. What is the government guarantee of the loan?
The loans are paid for with the proceeds from the sale of Treasury Bonds. The bonds
will be backed by the full faith and credit of the United States. The PRA will not have
trouble raising the money because investors want long term bonds that carry little risk.
13. Do retirees lose PBGC protection?
No. The plan will still pay premiums to PBGC for all participants including retirees. And
while the bill makes plan insolvency for non-terminated plans very difficult, if a plan were
to go insolvent, PBGC would provide their guaranty for all participants in the plan.
14. How can the PBGC afford to provide financial assistance?
PBGC would not be required to pay financial assistance from its normal funding source.
Instead, the bill includes a provision to provide PBGC with appropriated funds equal to
the amounts as may be necessary for each fiscal year to provide the financial
assistance described in the bill.
15. What are the criteria for approval?
To be approved for a PRA loan a plan must, at a minimum demonstrate that the loan
will enable the plan to avoid (or emerge from) insolvency for at least the 30 year loan
period and that the plan is reasonably expected to be able to pay benefits and the
interest on the loan during such period and to accumulate sufficient funds to repay the
principal when due. The PRA may request that the plan provide additional
demonstrations prior to approval.

16. How long does the PRA have to review the applications?
The PRA must approve or deny an application within 90 days after the submission of
such application. An application will be deemed approved unless, within those 90 days,
the Director notifies the plan sponsor that the determinations or demonstrations in the
application are clearly in error.

